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BUILDING THE FOUNDATION FOR THE FUTURE

MOFO EARNS MANSFIELD CERTIFICATION PLUS

MoFo has achieved “Mansfield Certification Plus” status for 2018, indicating
that we met or exceeded the consideration requirements of the Mansfield Rule
and reached at least 30 percent women and minority lawyer representation in
a notable number of current leadership roles and committees. MoFo is one of
only 25 firms to receive the honor two years in a row.

CHANGE FROM THE TOP

Change from the Top invites CEOs and general counsel from organizations
across various industries to join MoFo partners in sharing best practices
around diversity and inclusion. The program is designed to provide a unique
opportunity for leaders across industries to discuss some of the biggest
diversity, LGBTQ+, and women’s-related challenges they currently face, in

the hopes of helping organizations create and sustain more inclusive work
environments. MoFo hosted its second biennial Change from the Top diversity
and inclusion event in the firm’s San Francisco office on October 10, 2019.

DIVERSITY MENTORING PROGRAM

Our Diversity Mentoring Program matches African American and Latino/a
associates with senior partners, who work to ensure associates are set up
for success while at the firm and beyond.

PIPELINE INITIATIVES

79 fellowships have been
awarded through the Keith
Wetmore 1L Fellowship for
Excellence, Diversity, and
Inclusion program (formerly the 1L Diversity Fellowship) to students from
leading U.S. law schools, including Columbia, Cornell, Harvard, New York
University, Northwestern, Notre Dame, Stanford, UC Berkeley, and UCLA.

325 K awarded to each Wetmore 1L Diversity Fellow over a
two-year period.

45 pre-law interns have been sponsored by the firm through
the Sponsors for Educational Opportunity program.

To learn more about MoFo’s diversity initiatives, contact Natalie Kernisant,
Director of Diversity and Inclusion, nkernisant@mofo.com.
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